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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

PUBLI C COLLEGE

Name of the head of the Institution

Dr. Arvind Mhan

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01764226529
Mobile no. 8146520542

Registered Email

pcsanmana@ahoo. com

Alternate Email

pubcol samana@nai | . com

Address War ai chan Road, Samana
City/Town Samana
State/UT Punj ab
Pincode 147101

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Monita Sal uja

Phone no/Alternate Phone no.

01764220093

Mobile no.

9988151044

Registered Email

nmoni t a. sal uj a@mai | . com

Alternate Email

pubcol samana@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. pcsamana. org. i n/ agar2015_
16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. pcsanana. org.in/ac2016-17. pd
f

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2. 65 2016 29- Mar - 2016 | 28- Mar-2021
6. Date of Establishment of IQAC 30-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Bridge Gap Courses in
Conmput er s

01-Jun-2017 34

Bri dge Gap Course in

01-Jun- 2016 15



http://www.pcsamana.org.in/aqar2015_16.pdf
http://www.pcsamana.org.in/aqar2015_16.pdf
http://www.pcsamana.org.in/ac2016-17.pdf
http://www.pcsamana.org.in/ac2016-17.pdf

Spoken English 45
Ext ensi on Lecture on Drug 28- Feb- 2017 134
Abuse 1
Wor I d Popul ati on Day 11-Jul - 2016 154
Cel ebr at ed 1
Bl ood Donation Canp 27-Cct-2016 250
Or gani sed 1
Bl ood Donati on Canp 13- Dec- 2016 250
Or gani sed 1
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Public Coll ege, NEAC Punjab State 2017 9600
Samana Counci | for 2
Sci ence and
Resear ch
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Proposal for Separate Water Shed for Grls as per neeting dated 15/09/2016 and
was constructed accordi ngly. Conduct various curricular and co-curricul ar
activities as per annual cal endar. Faculty nenbers were advi sed and encouraged to
attend sem nar s/ wor kshops/ Conf erences. Faculty nenbers were al so advised to
publish their research papers in journals. Al the departnents are advised to
organi ze function such as quiz conpetition, inter class conpetitions, inter

col | ege conpetition etc.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/22545_Formation.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct departnental activities both
curricular and cocurricul ar

Majority of tasks were conpleted as per
pal n

To increase student strength

Student strength in increased
substantially

Wat er Shed project for girls

Separate water shed was installed

Proposal for B. Voc. Courses

Proposal Sent to UGC for approval

Construction of New Cl ass Roons

Construction of new science bl ock
started

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 15-Jun- 2016
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 07-Jan- 2017
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Yes, the institution has a well

currently operational (maximum 500 words)

est abl i shed Managenent | nfornmation
System The coll ege website provides
updated i nformati on as needed. The
campus is conpletely conputerized and
digitalized. Mdst of the departnents
have been allotted conputers to
organi ze and update their data at the
departnental |evel. The systemis
upgraded periodically and new
infrastructure is introduced as per




requirement.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Public Coll ege, Samana was established way back in 1969 with definite goals and
obj ectives. The primary concern of the institution includes taking higher
education to the very grass root level of people living in nearby rural areas.
The col | ege has undergone the process of assessnent and accreditati on and
established | QAC which is striving for quality enhancenent in acadeni c and
other activities. It has evolved an effective nechanismfor the well-planned
curriculumdelivery which is always at the center point of academ c activity.
The college is affiliated to Punjabi University, Patiala and has inplenmented
the curriculum exam nation pattern and eval uati on process as per University
recommendati ons. The curriculumis designed by the Board of Studies of Punjabi
Uni versity. Many teachers of the college are nenbers of the Board of Studies
and gi ve suggestions for amendnments in the curriculumwhen required. There is a
senmester pattern for all graduation and post graduation programes. Academi c
cal endar is prepared at the beginning of each academ c session in accordance
with the directions given by Punjabi University. The academ c cal endar incl udes
schedul es of md senester tests, co-curricular activities, extension |ectures
and ot her academ c activities and is published in college prospectus. C assroom
tests are conducted periodically. Slow learners are identified by classroom
interaction with the students and renedi al classes are provided to them when
requi red. Educational trips and excursions are conducted for inparting on field
| earni ng experiences to the students. Participation of students in classroom
interaction is encouraged to boost up their confidence. G oup discussions and
sem nar presentations are planned to inpart |anguage skills. Viva-voce of
practical exam nations are conducted under supervision of an external exam ner
appoi nted by the University. The use of ICT, interactive boards etc. is
encouraged for better |earning experiences. The Principal nmonitors all the
academ c activities and follow up is taken in the neetings wth departnent
heads. | QAC is keen on nai ntenance of records of every academ c activity,
teachi ng pl an, outcone of class tests, internal assessnent schene etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Managenent 11

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fromthe students, teachers, parents and alumi is collected and

anal yzed in the nmeetings of the staff including | QAC conmttee at intervals and
efforts are made to inplenment the final conclusions in the next academc
session. Teachers, who are nenbers of Board of Studies give suggestions for
anendnment of the syllabus as per demands of the students. C assroom teaching

| earni ng nmethods are nodified as per the suggestions given by students whenever
required. New editions of books in the library are periodically added in
response to the denmands of students and teachers. Renedi al classes are al so
conducted after identifying weak students and are gui ded accordingly. G oup

di scussions are al so organi zed based on student interests in various fields.
More ICT facilities are gradually added in the college infrastructure
concerning the teaching requirenents. Extension lectures in various subjects
are organi zed keeping in mnd the val uabl e suggesti ons given by teachers and
students. The alumi al so keep on giving their unbiased suggestions for
betternent of the coll ege which are incorporated accordingly.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/22545_Value_added_courses_1658999733.xlsx

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2347 271 35 28 63

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

| CT Tools and resources

View File of

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Regular and effective implementation of mentoring system in an institution helps and ensures the smooth
working of that institution. It is considered an integral part of a college. The student mentoring in our college
focuses especially on improving students’ attendance and academic performance. The goal seems achievable
when there is a cordial relationship between teachers and students which is a significant aspect of mentorship
program. In our college all teachers act as mentors to the students. Entry level students need special guidance
as they are not familiar with campus and its rules and regulations. Keeping this in mind an induction program is
conducted every year at the start of the session to familiarize them with the rules and regulations of the college.
The faculty members play on active role in helping the students identify and resolve their problems. Students are
encouraged to participate in different activities organized by different department. They are motivated to be a
part of different clubs formed in the college. This helps them inculcate and develop leadership and management
qualities that prepare them well for the work culture they will be exposed to later in their lives. Counselling
sessions are arranged by the mentors to ensure regularity and punctuality of the students. Students suffering
from any medical issues are offered moral and financial assistance. Placement cell has played a significant role
in boosting the morale of the students as getting a job immediately after completing their studies make them self-

reliant.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2618

63 1: 42

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

34

20

14

0

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/22545_Demand_ratio_1659005814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/22545_ict_tools_1659005903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/22545_e_resource_1659006129.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The concept of internal evaluation has been introduced by the University and a
senmester pattern of examination for both Undergraduate and Postgraduate cl asses
have been introduced. Coll ege conducts m d senester examn nations every
senmester. Once evaluated by the respective teacher the answer sheets will be
shown to students in class so that the students will have an opportunity to
clear their questions and doubts. For those students who fall short of the
m ni mum requi rements set by the university, retests are held. Students are
granted a uni que chance to pass the tests if they mss their opportunity to
participate in mdtermexans because of their involvenent in other activities
like sports, cultural events, NCC, and NSS. The students naxi num attendance is
ensured with the utnost attention. The students are informed at the earliest of
the outconmes of the internal exam nations. \Wile handi ng out answer sheets the
concerned subject teachers provide feedback to the students. The students are
apprised of their acconplishments and areas for growh. Based on their
proficiency in |anguage, communication, and presentation, students subject
know edge i s assessed. The students are expected to turn in their hone
assignnents on time. The instructor sets up group discussions in the classroom
Prior to university exans, the internal exami nation conmttee eval uates
students performance through internal evaluation processes that they devel op
and carry out. The coll ege takes precautions to safeguard the exam nation
processs confidentiality. A copy of the university direction is distributed to
the faculty whenever the evaluation technique is changed in accordance with
uni versity policy. The registrar neets with the principal to discuss the
overal |l performance of the students. Faculties use student performance on
internal assessnents to identify slow and advanced | earners in many subj ect
areas. Counselling is used to notivate slow | earners to do better in the
future. Counselling sessions are utilized to address both acadeni ¢ and non-
academ c chal |l enges as well as personal ones.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Coll ege carefully arranges all its activities according to the cal endar
provi ded by Punjabi University. The academi c calendar lists and |largely
indicates all the activities for the whole session. The coll ege publishes this
acadeni c calendar in the college Prospectus as well. This nakes it easier for
both teachers and students to receive the information they need about the
sessi ons scheduled curriculum In sessions led by the principal, details about



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/22545_Evaluation_1659006008.xlsx

any curriculumrevisions are discussed. An institute-level calendar is created

by the institute and contains information |ike the total nunmber of working days
and holidays, CIE dates, and dates for the institutes annual progranmes. The
cal endar al so includes schedul e of guest |ectures, workshops, and other co-
curricular and extracurricular activities. Faculty menbers can arrange their

own course delivery, research projects, academ c assignnents, and

extracurricular activities with the use of acadeni c cal endars. Departnent heads
cl osely oversee and nonitor the conpletion of the syllabus in accordance with
the faculty nenbers planned division of the syllabus. Each ClEs syllabus is

defined in advance, and faculty nmenbers followit.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. pcsanmana. org. i n/spl 2017 18. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. pcsamana. org.i n/sss2017_18. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of



http://www.pcsamana.org.in/spl2017_18.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/22545_Pass_percentage_1659006079.xlsx
http://www.pcsamana.org.in/sss2017_18.pdf

Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/22545_journals_notified_on_UGC_1659002809.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/22545_Books_and_Chapters_1659002817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/22545_Faculty_participation_1659002839.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yout h Leadership Youth Wl fare 1 4
Canp, Manali Depart ment, New
Del hi
Nati onal Youth Youth Welfare 1 2
Canp, New Del hi Departnment, New
Del hi
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students

Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cy/collaborating

Name of the activity | Number of teachers

participated in such

Number of students
participated in such

agency activites activites

Swachh Bhar at NSS and ot her Sapl i ng 10 187
Departnments Pl ant ati on

Ai ds Day NSS and ot her Lecture 9 116

Depart ment s

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of

students/teachers



https://assessmentonline.naac.gov.in/public/Postacc/Extension/22545_Extension_1659003177.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/22545_Linkages_1659003028.xlsx

participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Partially 2.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 27358 Nl 37 6787 27395 6787
Books
749 Nl 5 4560 754 4560
Ref er ence
Books
Journal s 14 8950 Nl NIl 14 8950
CD & 168 Nl 13 Nl 181 0
Vi deo
Weedi ng 2545 NI 80 2703 2625 2703
(hard &
soft)
O hers(s 28 23185 Nl Ni Tl 28 23185
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/22545_augmentation_details_1659003372.xls

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 123 3 123 10 0 5 3 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 123 3 123 10 0 5 3 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0

660123

Nill

26571035

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

princi pal

envi ronment .
utilizing physical,
sports conpl ex,

Laboratory All

Mai nt enance of

libraries.
publications from nati ona
sport facilities:

conputers,

Vel |

| ab equi pnent s.

['ibrary: For

activities of the students.
publicly felicitated and al so supported financially to the extent
Mai nt enance of Conmputers and IT facilities:
about purchasing necessary | T equi pments as per

cl assroons,
the | aboratories are well
charge are taking care of naintenance worKks,
the concern departnents.
and mai nt enance of
service i s made.

etc.

mai ntained | ab in-charge and staff
and are nonitored by the HODs of
establ i shed procedure is available for service
Request for approval
Lab technician periodically maintains al

mai nt enances of

For enriching of the library,
and internationa
The Col |l ege has a wel |

procure books and ot her

publ i shers.
equi pped sports infrastructure.
necessary goods and sports articles are purchased by the office of the
as per the reconmendati ons of the sports departnent.
authority purchases themby calling quotations fromthe reputed sport outlets.
Peri odi cally necessary steps have taken by the authority to devel op the sport
Students with excellence and achi evenents are
possi bl e.
deci des

mat eri al s,

as per
The departnents

The Institute continuously strives to create and enhance infrastructure both
in terns of buildings and other facilities to provide a good teaching-I|earning
There are established systens and procedures for
academi ¢ and support facilities — | aboratory,
The procedures are given bel ow

mai nt ai ni ng and
library,

i n-

of mai ntenance /
t he equi pnent s.
library infrastructure and
facilities the library commttee and admini strati on have been given the
responsibility to purchase
reconmendati ons received fromthe departments of the coll eges.
of the colleges have a good stock of texts and references in their departnental
the conmmittee procures some good
Mai nt enance of the

t he

The

The col | ege

The of fice of the principal

recomrendati ons received from




all the departnments and the admi nistrative office of the college. IT facilities
are mai ntai ned by conputer skilled personnel of the college and they al so take
the responsibilities of periodic up-gradations of the IT resources. There is an
ICT cell in the college which |ooks after the maintenance of the conmputers and
facilities. Enployees are also entrusted with use and mai ntenance of these
facilities. Classroomfacilities: The maintenance of classroons is a regular
exerci se. The cleanliness of classroons is ensured by sweepers. After the
adm ssion process in every senester it is ensured that all the classroons have
adequat e desks, benches. The fans and el ectrical appliances are checked
wherever requirenents and the purchase commttee is apprised of the
requi rements. The purchase comittee nakes the purchases after approval from
the Principal. There are projectors in eight classroons, besides snart boards.
Student support and welfare: In the college canpus, there is a good environnment
for the benefit and welfare of the students. Various sub conmmttees exist in
the college to support different services related to, student welfare and to
neet their needs. The principal is the chairperson of all sub commttees. There
is a canteen committee for maintenances of the college canteen and to ensure
the healthy and hygienic food for the students as well as the other nenbers of
t he col |l ege.

http://www.pcsamana.org.in/ppm2017_18.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee Concessions/S 419 4084512
frominstitution ports/ Youth

Wel fare/ NSS et c.

Fi nanci al Support
from O her Sources

a) Nati onal SC/ OBC/ M nority 594 5773625
Schol ar shi p
Schene/ Sports
Schol arshi p
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 02/ 02/ 2017 101 Public Coll ege,
Samana
Bri dge Gap Course 01/ 06/ 2018 100 Conput er / Commer ce
Sumer Canp / Home Sci ence/ Musi ¢
Depart ment of
Col | ege
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of

scheme benefited benefited students who

Year | Name of the | Number of | Number of



http://www.pcsamana.org.in/ppm2017_18.pdf

students for

students by

have passedin

competitive career the comp. exam
examination counseling
activities
2018 Entry into 52 52 10 3
Servi ce
Cl asses

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 16 Publ i c Humani ti es Publi c M A.
Col | ege, Col | ege, Punj abi
Samana Samana
2017 3 Publ i c Humani ti es Publ i c M A
Col | ege, Col | ege, Engl i sh
Samana Samana
2017 8 Publ i c Humani ti es Public M A
Col | ege, Col | ege, H story
Samana Samana
2017 36 Publ i c Conmer ce Public M Com
Col | ege, Col | ege,
Samana Samana
2017 7 Publ i c Humani ti es Public PGDCA
Col | ege, Col | ege,
Samana Samana
2017 4 Publ i c Conput ers Public M Sc.
Col | ege, Col | ege, (1m
Sanmana Samana
2017 6 Publ i c Conput ers Public M Sc.
Col | ege, Col | ege, (I'T) Lateral
Sanmana Samana Entry

No file upl oaded.




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students representation forman integral part of the curriculumof any
institute. Students participate whol eheartedly in what ever activity they are
i nvol ved. Students of the college help in organizing various activities in the
college |ike Talent Hunt, Teej Festival, Akhand Path, Sports activities, N S S
and any other academic activities such inter college conpetition or inter class

conmpetitions. Students are given the responsibility to work for the college
magazi ne as student editors.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No Data Entered/ Not Applicable !!!
5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!
5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!
5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute supports a trend of decentralized governance systemw th well -



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/22545_Activities_Organised_1659070629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/22545_awards_in_activities_1659004772.xlsx

defined inter relationships. Decentralization inproves planning, co-ordination
organi sation and control. Heads of various departnments are authorized to take
deci sions at the departmental |evel in coordination with the other nenbers of

the staff. Comm ttees have been constituted for the various tasks of the

institution. Regular neetings of these commttees are held for the effective

and snmooth functioning of the institute. The coll ege al so ensures participative
managenent by involving the faculty nenbers, non-teachi ng nenbers, students,

Alumi, External peer representatives in various decision nmaking activities. o
Heads of the departnents nonitor their respective departnental activities. e
Regul ar neetings of various comrittees are held for the effective and snooth

functioning of the institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng Curricul um desi gn ensures equa
proportion of theoretical and practica
know edge. The students get practical
training for skill acquirenent and
sound theoretical know edge base. The
courses also include industrial visits,
computer training, entrepreneuria
know edge and soft skills that are
useful for enmploynment. Recognizing the
need for the present scenario, a course
curriculumincorporates the required
changes and prepares today’'s graduates
for the new and varied chal |l enges based
on the discussions, by our senior
faculty nmenbers who are the nmenbers of
the Board of Studies, Punjabi
Uni versity, Patial a.

Teachi ng and Learni ng To nurture innovation, creativity,
research and experinent, cross
fertilization of thoughts and ideas,
freedom for students and faculty to
think and evolve for the betternent of
oneself and the Institution. To provide
the state-of-the-art infrastructure,
wor |l d cl ass anbi ence and et hical work
culture. Latest teaching nethods are
enpl oyed to nmake teaching effective.
Smart boards and ot her teaching
| earni ng ai ds have been installed in a
nunber of classroons. Bridge gap
courses and coaching cl asses for
conpetitive exans are al so organi zed
| CT based techniques |ike e-journals,

I NFLI BNET, smart boards, website |inks
and projectors etc. are used to
noderni ze the teaching | earning

process. ¢ Co-curricular activities are

activities and progranms that take place




outside of the traditional classroom
but in sonme manner conpl enent acadenic
| earning fromclassroomcurriculum |t

enhances social skills, which are
important skills to build for coll ege,
career, and life in general. It also

hel ps buil di ng | eadership and

i ndependence in students. For this

various Literary societies and other
soci eties are naintained.

Exam nati on and Eval uati on

M d senester tests based on
Uni versity exam pattern and are held
every senester to prepare the students
for the University exans. The students
are evaluated for their assessments
subj ect wi se based on their score
obt ai ned in MSTs, class perfornmance,
attendance, projects and presentations.
M d senester tests based on University
exam pattern and are held every
senmester to prepare the students for
the University exans. The students are
eval uated for their assessnents subject
wi se based on their score obtained in
MSTs, cl ass performance, attendance,
projects and presentations.

Research and Devel oprent

The faculty is encouraged to attend
FDPs, STTPs, workshops, sem nars and
conferences organi zed by different
organi zations. Faculty is involved in
research and has published research
articles at national and international
forums. Al so, project proposals were
submtted to different funding
agenci es. Publication of journal,
newsl etter, wall magazine, etc.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Enriched library with |atest books,
journals and e-journals, etc

Human Resource Managenent

This is achieved through 1. Faculty
i mprovenent prograns for enhancenent of
quality of teachers. 2. Well-defined
recrui tment policy based on nmerit of
he applicants within the general frame-
work. 3. Providing a better teaching-
| earni ng environnent in the Institute.
4. Providing on duty |leave to the
faculty for attendi ng sem nars,
synposi a, workshops, invited | ectures
and research oriented activities. 5.PF
as per rule Criterion of the coll ege.
6. Festival advance 7. Maternity |eave
8. Medical leave 9. Unifornms to class
IV staff

I ndustry Interaction / Collaboration

Institute acconplishes the nunber of
activities and facilitates industry
interaction in various ways. 1. Cuest




lecture is a way of enriching the
students with the | atest updates of the
i ndustries and technol ogy. 2.Industria
visits are organized as it is an
activity which gives exposure to the
i ndustry environnent.

Adm ssion of Students

The sinplified adm ssion process
woul d save a lot of time for parents
and students. In this connection online
adm ssion formis avail able on coll ege
website. Social nedia is one of the
best ways to fascinate students. Socia
nmedia platforms |ike Instagram
Facebook, WhatsApp and Twitter
captivate student’s attention. The
adm ssion process is transparent and
based on nerit. Qur institute enploys
social nedia to pronote brand by
posting various events, college
festivals, student’s achievenents,
field visits etc. An alumi network
perforns intensely in favour of our
institute. Qur alumi refer to our

institute for potential adni ssions.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Institute has a perspective plan
for developnment. It is devel oped by
Principal with the help of HOD s of
various departnents under the guidance
of managenent. Based on the acadenic
schedul e given by the affiliating
uni versity, academ c cal endar is
prepared by the Planning Committee. The
academ c cal endar includes the |ist of
pre- planned prograns of various
departnents and exam nation schedul es
prepared with the know edge of HOD s.
To ensure devel opnent of the Institute,
all the planning and execution is
noni tored regul arly.

Adm ni stration

1. The college authorities can
exercise full supervision of al
service nodules in the office through
the MS software. 2. The Principa
liaises with Governi ng Body nenbers as
wel | as the teaching and non-teaching
staff through email. 3. All-inportant
adm ni strative information including
notices is regularly published on the
website. 4. The college is connected
t hrough hi gh-speed internet of
bandwi dt h 150 MBPS. 5. Fully aut onmat ed,
wireless office with 24x7 internet
facility. 6. The college office is
i nked through intranet with the




Principal’s office for online
supervi sion by the managenent. 7.
Hamer Software is used in all the

offices to maintain and anal yse data
efficiently.

Fi nance and Accounts

Al'l the data regarding the fee, funds
and dues is generated and nmi ntai ned
digitally. Gants and funds fromthe
Gover nnent of Punjab and vari ous ot her
organi zations |like DPlI (Colleges), UGC
Red Ri bbon Cl ub, etc. are al so obtained
el ectronically. The salaries of the
staff and other day to day expenses are
al so carried out electronically through
NEFT/ Online transfers/Cheques.

St udent Admi ssion and Support

Al'l kinds of scholarship schenmes for
students by central and state
governnent are inplenented. Coll ege
al so provi des fee concessions to
meritorious and economically weaker
students. In addition, students are
gui ded to select the course, subjects
and other extra-curricular activities.

Exam nati on

The data regardi ng the exam nation
process of MSTs and the students’
performance in MSTs is nmintained

digitally. For University exans, the

data is ported to the University Portal

el ectronically and after verification
the university generates the roll

nunmber s of students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher




Course, Short Term Course, Faculty Development Programmes during the year

menbers are given fee
concession during their
studies in the college. -
The faculty is given
| oans fromtheir
Provi dent Fund account e
The institute has created
a staff welfare fund used
for welfare activities e
Gatuity, |leave
encashnent and ot her
retirenment benefits are
given to the retiring
enpl oyees ¢ Duty Leave is
granted to the teaching
staff for attending and
participating in
sem nars, workshops and
conf erences.

are given \Weat Loan. -
ESI schene is offered to
the Cass |V enpl oyees. -
The wi nter and sunmmer
uniforms to all peons,
gardeners, chowki dars and
sweepers. Sone of them
are even provided
acconmodati on on the
col l ege pren ses as per
requi renent and
availability. « Gatuity,
| eave encashnment and
other retirenent benefits
are given to the retiring
enpl oyees ¢« The institute
has created a staff
wel fare fund used for
wel fare activities « The
wards of the Class IV
staff nmenbers are given
fee concession of up to
75 ¢ They are al so
of fered advance paynent
fromtheir provident Fund
i f need be.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Children of the staff e The Class IV staffs Di fferent Kkinds of

schol arshi p schenmes for
students endorsed by the
state govt as well as the
central govt are
i npl emented i n our
coll ege. Meritorious
students and students
bel onging to economcally
weaker sections are al so
gi ven schol arshi ps and
fee concessions. Sports
persons and students
excelling in other extra-
curricular activities are
al so given appreciation
awards and financia
assi stance. They are
of fered nentorship,
references for jobs, |and
Letters of Recommendati on
for further studies
abroad if the students
are interested.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Both i nternal and externa

Fi nance Depart nent,

this purpose. Interna
and paynment account.

audi t or
Audi t or

audit are done on a regul ar
carried out by the representatives of (i) Auditor General,
Punj ab. This audit

basis. External audit is

Punjab and (ii)

is done every year and auditor’s reports
cont ai ni ng various objections are maintai ned by the coll ege.
is done by a qualified Chartered Accountant duly appointed by the college for
hel ps the college in the preparation of
al so hel ps in managi ng the paynent of TDS and
ot her tax issues for college.

Internal auditing

recei pt



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/22545_Training_Programmes_1659070686.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

220125

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Princi pal of
Col | ege
Admi ni strative No Nill Yes Pri nci pal of
Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NA

6.5.3 — Development programmes for support staff (at least three)

* Qur college provides pronotional avenues for the support staff on the basis
of their qualification, dedication and commtnent to their work. < Various
devel opment progranmes are arranged for support staff so that they can handle
the latest equipnent. « A fee waiver of 75 is given to the wards of support
staff. o ESI schene is also offered for their devel opnent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Teachers are encouraged to join Ph.D. and research work. Bridge Gap Courses in
Comput ers, Conmerce, Home Science and Miusic Departnents. Applied for B. Voc.
courses in two subjects viz. Conputer G aphic Designing and Food Processing and

Technol ogy.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Coachi ng 02/ 04/ 2018 02/ 04/ 2018 31/ 05/ 2018 52
Cl asses for
Entry into
Services
2017 Mock 07/ 10/ 2017 14/ 10/ 2017 14/ 10/ 2017 100
[ nterviews




of Students

2018 Tr ai ni ng
progr ame
for BBA
St udent s

21/ 03/ 2018

21/ 03/ 2018

21/ 03/ 2018

15

2018 Annual

Function of
Col l ege is
restarted

01/ 03/ 2018

14/ 03/ 2018

14/ 03/ 2018

1000

2018 1st

Convocati on
of Col | ege
organi zed

01/ 03/ 2018

15/ 03/ 2018

15/ 03/ 2018

1000

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

programme

Title of the Period from

Period To

Number of Participants

Female

Male

awar e students
regardi ng
various Rights
available to
I ndi an Wbrren by
Law. ASI,
Manpr eet Kaur
was the key
speaker

A semnar to 14/ 11/ 2017

14/ 11/ 2017

145

Ni |l

di scussi on on
freedom
avail able to
| ndi an Wbnen in
our society

A G oup 15/ 02/ 2018

15/ 02/ 2018

167

NIl

Witing, Slogan
Witing and
Post er Maki ng
Conpetition on
topics fenal e
feticide,

Pol | ution, Drug
Abuse & Go
G een. Dr.
Sangeet a Handa,
Pri nci pal
Mohi ndr a
Col | ege,
Pati al a was the

An Essay 10/ 11/ 2017

10/ 11/ 2017

126

25




Chi ef Guest

Teej function 05/ 08/ 2017 05/ 08/ 2017 725 Ni Il
was cel ebrated
to pronote
tal es of
equality
enpower mnent and
joy (TEERJ)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Al'l the prelimnary arrangenents regarding installation of Solar Panel are
successfully conpl et ed.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 7
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Col | ege Prospectus 01/ 06/ 2018 Col | ege prospectus
containing rules and
regul ati ons for admi ssion
to the college, various
detail s about
schol ar shi ps/ concessi on
etc. are nentioned init.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

No vehicles are allowed in the canpus. Lush green awns in the canpus provide
clean air to students and faculty. Proper waste nmanagenent which helps in
keepi ng the surroundings clean. W al so produce green manure from | eaves and
cant een waste. Use of pol ythene is avoi ded as much as possi bl e.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/22545_Inclusion_1659076612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/22545_promotion_activities_1659001499.xlsx

Title 1: Learning and Gui dance Learning programme provi des personalized support
to students and aids in professional specialization. It serves as the platform
to be student centric and ensures the devel opnent of holistic individuals.
Learning programme facilitates establishing a vibrant relationship with the
students and teacher. Objective: ¢ To achieve the vision of the institution
viz, to develop all round personality of the students on progressive lines. e
To provide a continuous |earning process for both the |earner and the | earnee.
e To establish the tutor as a role nodel and to support the nentor for persona
and academ c devel opnent. The nature of student’s background i.e catering to
different socio cultural and econonic diversity necessitates nmentoring being
opted as one of the best practices by the institution. The absence of
institutionalized system of having a nechani smof nentoring gui dance and
counselling in the region along with the obvious fact that sonme of the students
are fromrenote areas and first generation |earners makes it inperative on the
part of the institution to provide nentoring i.e guidance for all round
devel opment of the students on academi c as well as aesthetic lines. Moreover,
it is ainmed align with the institutional mssion and vision statement aimng to
devel op students on progressive lines. Finally, it was decided to start a
scheme with our own students through various guai dance programes which inparts
nmore interaction with students to develop their shyness, furnish | anguage,
Eti quettes, confidence in study or in their personal |ife too. Problens
encountered and resources required ¢ Problens are encountered in regards to the
diversity in student’s background and upbringing i.e lack in the art of
effective articulation, introversion and indifferent attitude etc. * Students
are shy to interact with ow | evel of confidence and dial ect too. Even they are
unable to enbark their problemto the mentor. It was just |ike to sketch
sonet hi ng on plane canvas or plantation on bare lands in deserts. Such
i nhibition and | ack of confidence prevents the students fromactively utilizing
the nmentoring programme. 7.2 Best Practice 2: Title of the practice: Geen
canmpus initiative Objective: ¢ Harnessing sustai nable energy ¢ Foll ow
sust ai nabl e construction practices. ¢« Energy and water conservation nmeasures. e
Est abl i sh canpus renewabl e energy sources |ike roof top solar power plants,
etc. ¢ Solid waste managenent. The institute believes that it is inportant for
us to be involved in environnental issues therefore we engage the canpus
community and take care of the environment and surroundings. Qur anbition is to
stinmul ate each student and staff to increase their know edge about
envi ronnment al i ssues and be aware about our duties and responsibilities towards
environment. The institute al so takes advantage of natural lighting and study
light needs in the different areas of the classroons and work places. W
encour age our students and staff to turn off lighting in unoccupi ed spaces. Qur
efforts are nore in the direction to inprove the environnmental inpact and to
support Mther Nature. Sone details of which are as follows: ¢ The institute
has devel oped beautiful canpus with |Iawns and botani cal gardens. ¢ The
institute is using renewabl e energy like solar energy. ¢ The institute has
preserved Flora and Fauna on the canpus. ¢ The institute organi ses sem nars and
wor kshops on environnment related issues. ¢ For safety and security neasures,
the institute have fire extinguishers and CCTV systemin canpus. ¢ Protected
wat er supply nmeasures with RO drinking water nachines are installed. Problens
encountered and resources required « Geen canpus initiatives are chall enging,
so it requires determ nation and a long term assurance fromall the
st akehol ders. ¢« Green canpus initiative is rather expensive practice. It needs
an expert advice and investnent of resources. ¢ Sufficient manpower to naintain
them < Less awareness of students and community towards environnmental issues.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. pcsamana. org.i n/ bp2017_18. pdf
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The canpus of our institutes has |ush green surroundi ngs which has a spread
over huge acres of land. Apart fromhaving pollution free area, it has
beautiful infrastructural developnents in its covered area which describes its
di stinctiveness. The institute has big and well rmaintained | awns, sports
stadi um conputer Labs, Science |aboratories, classroons and hostels with al
facilities. In this way, the institutes in its huge canpus are catering to the
needs of society with its own attributes which makes it ‘distinct’. This
infrastructural developnment is the highlighting feature of the succeeding
strengths of the institutes and consists of attributes |ike: ¢ Blocks and
Bui | di ngs: The institutes have nodern buil dings, well equipped |abs, air
conditioned sem nar hall, big classroons, and playgrounds for all major sports,
gymmasium facilities for indoor games and canteen etc. which nakes the canpus
a richly liveable and | ovabl e place to get whol esone education. Air-cool ed
roons with attached bat hroons and hot-water geyser facility are available in
the institute's hostels. Fully furnished guest house is available in the canpus
for official guests. ¢ Laboratories: In order to provide hands on training and
practical exposure to the students, the institute is going beyond the syllabus
prescribed by the University and has nade centres of excellence in various
departnents. For teaching staff: The Col |l ege encourages young and newy

recruited faculty to participate in FIPs and enhances skill devel opnent of
teachers through FDPs/ Refresher Courses/Wrkshop. Teachers are notivated to
attend Workshops and hands-on training for skill devel opment which focuses on

preparing for classroomlectures and neani ngful teacher-student engagenent. The
teachers have taken up minor and major research projects, funded by the
University /UGC. The Col |l ege val ues the | ong-term physical and enotional well-
being of its teachers in order to support their teaching-Ilearning, research and
organi sational roles and responsibilities. The School of Happiness plays an
inmportant role in this endeavour by organising tal ks, yoga and neditation
sessi ons. The Col | ege extends admini strative support for faculty to engage in
curriculum devel opnent, content creation, question paper setting and
eval uati on. For non-teaching staff: Admnistrative and accounts rel ated
wor kshops for non-teaching staff have been held for updating know edge and
skills. Non-teaching staff organise regular talks and sem nars and attend
programes in other colleges/universities. Non — teaching staff has been
provided training in the applicati on HAMMER software. The Non-teaching staff
are involved in supporting faculty in organising various programes, which has
enhanced their work spectrum For students: Personality devel opnent course are
of fered for students of all disciplines to groom and nake them i ndustry-ready.
Bridge courses for students, supporting the curriculumand for advanced
studies, are regularly organised. Students are encouraged to organi se a w de
range of activities under the unbrella of department. Special training courses
are offered to prepare the students to face conpetitive exans and entrance
tests. Students are encouraged to identify, explore and develop their hidden
talents and potential through a wide array of societies, pronoting
extracurricular activities. Students are largely involved in the participation
of youth festival activities and other cultural events.

Provide the weblink of the institution

WWV. pcSsanmana. org. in

8.Future Plans of Actions for Next Academic Year

The college 1 QAC has identified the broad objectives which the coll ege shoul d
strive to achieve in the future. To encourage faculty in various research rel ated
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activities and participation in workshops/sem nars/ FDP etc. To create an enabling
environnment for wholistic devel opnent of students, faculty and support staff. To
provi de nore space for faculty and students in the canteen. To upgrade library
resources to include digital content. To inplenent structural and electrica
repairs to the building in consultation with the nmanagenent. To continue to
provi de formal education to needy and deserving students by providing fee
concessi ons, fee waivers, book bank facility etc. To reward the students for
various achievements in different areas.
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